
What was the aspect of yourself that you had to work on
the most to get to where you are now?
 
Understanding and accepting that finished is sometimes better
than perfect. Most tasks can take a longer or a shorter time to
complete and by spending more time on something the quality
will usually improve, but that might not always be time well spent.
Producing high-quality work is also about understanding what to
prioritise and where to put your efforts. Sometimes doing
something that’s just good enough is about balancing your
resources and ensuring that you can put your real efforts where
they matter. 
At an earlier stage of my career when responsibilities were more
limited and focussed I had the opportunity to fully deep dive into
topics, do a lot of readings and be well versed in the technical
detail. As I moved into a more senior role, it was not always easy
to let go of that instinct to want to know every aspect to feel fully
on top of things. I had to understand that my value added would
instead come from being able to give strategic direction and
asking the right questions rather than being a technical expert. 
I also had to learn the importance of showcasing what you are
doing, both to your peers and management and not waiting for
other people to notice. People are busy and if you just keep your
head down and work hard, unfortunately, it might go unnoticed.
Ensuring that people are aware of your efforts and
accomplishments is sometimes as important as actually doing the
work. 
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G E T T I N G  I N S P I R E D  B Y  S A N D R A How do you see the future of clearing in 10 years?

As we live in very volatile times, the central role of clearing in
managing risk and ensuring financial stability is likely to
remain important. I would have liked to express a hope that
the next ten years would be less disruptive but if we take a
step back and consider what we have lived since 2016 in terms
of crises and emergencies it seems unlikely that things will
rapidly calm down.  Instead, the world of financial services
with clearing at the centre is very likely to have a key role to
play in making sure future risks can be handled and priced
also in a very uncertain environment.
The world of clearing will have to evolve based on
technological innovation stemming from AI, DLT, tokenisation
and other new technologies.  CCPs will need to find ways of
managing more advanced cyber risks and resiliency threats.
There is no shortage of challenges but I think they can be
turned into opportunities where CCPs can be part of the
solution by allowing an efficient risk management across the
board. 
Ten years from now, we will also have had some time to
experience the effect of the MISP package. Hopefully the end-
result of negotiations on the package will have had a positive
impact on market integration and the depth of European
capital markets. By then, we will have some experience with
the new supervisory set-up that should simplify processes and
allow for synergies which should deliver benefits in terms of
strengthening the competitiveness of European CCPs.    

What key tip would you give for professionals to
successfully develop in their careers?

Say yes to opportunities that excite you and figure out the rest
later. People often stress the need to have a vision of where you
would like to be in five years etc. but, at least for me, growth
opportunities have shown up when I’ve least expected it –
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and then it’s about being ready to say yes even if that means
diving into something you had not necessarily planned for.
Nobody grows in their comfort zone so don’t chicken out when
you’re asked to do something you actually want to do just
because it feels intimidating. 
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